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Memorandum o f Agreement 
Between
The State Board o f Education
And
State Vocational Federation of Teachers, Local 4200A
American Federation o f Teachers, AFL-CIO
Memorandum of Agreement 
Between
The State Board of Education 
And
State Vocational Federation of Teachers, Local 4200A 
American Federation of Teachers, AFL-CIO
The State o f  Connecticut and the State Board of Education (the "Board") and the 
State Vocational Federation o f  Teachers, Local 4200A (the "Union") agree as fo l low s
1. The curren t c o l le c t iv e  barga in ing agreement between the p a r t ie s ,  scheduled 
to exp ire  on June 30, 1992 sh a l l  continue in  e f f e c t  u n t i l  August T9, 1993 
except as noted here in .  In any instance where there is  c o n f l i c t  between 
the language in  the pr in ted  con trac t and the language in  th is  memorandum 
of agreement, the memorandum of agreement sha l l p r e v a i l .  The con trac t is  
rev ised  to add the p rov is ions  o f th is  agreement, in c lud ing  the terms of 
the QJE sett lement.
2. The terms and cond it ions  o f the agreement between the State and SEBAC are 
agreed to and incorporated here in by reference.
3. Bargaining u n it  s a la r ie s  sha l l be governed by the fo l low ing :
A. There sha l l be no step movement (A . I . )  on August 21, 1992 except as 
required pursuant to implementation of OJE and/or as a r e s u l t  of 
promotions. Step movement sha l l be e f fe c t iv e  at the beginning of the 
pay period which inc ludes September 1, 1993 and each year the rea fte r  
in  accordance with curren t p ra c t ic e .
B. E f fe c t iv e  December 13, 1991 a l l  steps on the sa la ry  schedule for 
f u l l - t im e  employees (Appendix A) sha l l be ro l le d  back to the rates 
which were in e f f e c t  on August 22, 1991.
C. E f fe c t iv e  January 10, 1992 the Board and the Union agree to implement
the terms o f the Objective Job Eva luation (OJE) as attached here to.
This con s t itu te s  a complete sett lement o f the re-opener pursuant to 
Appendix H o f the con trac t  fo r  a l l  employees, except fo r  coaches, 
adv isors  and a th le t i c  coo rd ina to rs . Pending le g is la tu r e  approval of 
OJE, the amount p rev ious ly  approved by the General Assembly fo r  
General Wage Increases sha l l be rea l lo ca ted  to fund OJE. In the 
event the General Assembly f a i l s  to approve th is  agreement, 
appropriate  sa la ry  adjustments w i l l  be made.
D. E f fe c t iv e  August 21, 1992 a l l  steps on the sa la ry  schedule fo r
f u l l - t im e  employees (Appendix A) sha l l be increased by s ix  and
one-ha lf (6.5) percent.
E. E f fe c t iv e  J u ly  9, 1993 a l l  steps on the sa la ry  schedule fo r  fu l l - t im e  
employees (Appendix A) sha l l be increased by four and one-ha lf  (4.5) 
percent.
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4. In a l l  other respects , the p ro v is ion s  o f the con tra c t  which are in e f fe c t  
during 1991-92 sh a l l  continue through August 19, 1993. Economic 
p ro v is io n s ,  such as but not l im ite d  to n igh t school pay, summer school 
pay, apprentice  program pay, coaches' s t ipends, sub s t i tu te  ra te s ,  parking 
poo l, and a t h le t i c  coo rd ina to rs ' pay sha ll continue a t  the same ra tes  as 
e s tab l ished  fo r  the 1991-92 con trac t  year, except to the extent that 
adv iso r,  coach or a t h le t i c  coord ina to r stipends are modified by OJE.
5. This Agreement i s  sub ject to approval by the General Assembly.
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MISCELLANEOUS PROVISIONS
1. The pa r t ie s  agree that t h is  c o n s t i tu te s  the complete agreement between 
the p a r t ie s  and the sa la ry  adjustments implemented hereunder e s ta b l ish  
in te rna l alignment among a l l  employees w ith in  the barga in ing u n i t ,  w ith 
the exception of coaches, a d v iso rs ,  and a t h le t i c  coo rd ina to rs .
2. The e f fe c t iv e  date o f 1»pTiemerrtation i s  January 10, 1992.
3. The p a r t ie s  agree tha t the department head stipend i s  e l im inated 
January 10, 1992. Department Heads sha l l  be e n t i t le d  to a pro-rata  
payment o f the stipend based on the number o f days worked as Department 
Heads p r io r  to January 10, 1992. Payment sha l l be at the normally 
scheduled time in June, un less the Board e le c ts  to make such payment 
e a r l i  e r.
4. Attainment of a p ro fess iona l c e r t i f i c a t e  sha l l not e n t i t l e  an i n i t i a l  
educator to be s lo t te d  as a p ro fess iona l educator unless the profess iona l 
c e r t i f i c a t e  is  in the area in  which such employee i s  c u r re n t ly  teaching.
5. For purposes o f la t e r a l  or adm in is t ra t ive  t r a n s fe r ,  no d i f f e r e n t ia t io n  
w i l l  be made based s o le ly  on whether an app l ican t has an i n i t i a l ,  
p rov is iona l or a pro fess iona l c e r t i f i c a t e .
6. S lo t t in g  is  determined by using the base annual sa la ry  in  e f f e c t  on 
January 9, 1992. For a l l  department heads, the $1,000 department head 
d i f f e r e n t ia l  i s  considered part o f the annual sa la ry  p r io r  to s lo t t in g .  
S lo t t in g  is  by the round-up method except tha t employees a t Step 9, Step 
11 and Step 1..A on January 9, 1992 sha ll rece ive  an add it iona l step.
7. S lo t t in g  o f c la s s i f i c a t io n s  sha l l be as fo l low s:
290 - 330 po in ts  to Group 1. Group 1 inc ludes in s t ru c to r s  with an 
i n i t i a l ,  temporary or p ro v is iona l c e r t i f i c a t e  in  th e i r  cu rren t 
teaching area. (P sycho log is ts  are excluded).
331 - 360 po in ts  to Group 2. Group 2 inc ludes in s t ru c to r s  w ith a 
p ro fess iona l c e r t i f i c a t e  in t h e i r  cu rren t teaching area and 
Lib rary/Media Department Heads. (Psycho log is ts  are excluded).
361+ po in ts  to Group 3. Group 3 inc ludes psycho log is ts  and 
Department Heads. (L ibrary/Media Department Heads are excluded).
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Miscellaneous P ro v is ion s  (continued)
8. The p rov is ion s  o f A r t i c l e  3, Section S ix (b) and A r t i c l e  3, Section Ten 
sha ll exp ire  au tom atica l ly  on June 30, 1992. This sha l l not preclude 
e ith e r  party from renego t ia t ing  the in c lu s io n  of these p ro v is ion s  or any 
m od if ica t ion  thereo f in  any successor agreement.
The p rov is ion s  o f A r t i c le  3, Section Six (a) sh a l l  be modified to change 
the e xp ira t io n  date from June 30, 1992 to August 19, 1993.
9. No employee sha l l  s u f fe r  any sa la ry  lo s s  as a r e s u l t  o f implementation of 
th is  study, as provided in  C.G.S. Section 5-200c. Those In s t ru c to rs  1n 
steps 12A and 12B who have i n i t i a l  or p rov is iona l c e r t i f i c a t e s  in  th e i r  
teaching area on January 9, 1992 sh a l l  continue a t the sane rate  o f pay 
a f te r  implementation of the OJE agreement. Those on step 12A sh a l l  be 
e n t i t le d  to move to step 12B e f fe c t iv e  February 21 , 1992. These 
in s t ru c to rs  sh a l l  a lso  be e n t i t le d  to rece ive  any general wage increase 
granted to other f u l l - t im e  in s t ru c to r s .  When such in s t ru c to r  rece ives 
h is /he r  p ro fess iona l c e r t i f i c a t e  in h is/her teaching area or i s  promoted 
to department head, he/she w i l l  be s lo t te d  in  the appropria te  sa la ry  
group and step and h is /he r  s a la ry  sha l l be adjusted acco rd ing ly .
10. Salary paid during the summer sha ll be at the b i-week ly rate in  e f fe c t  at 
that time; there w i l l  be no decrease in the summer (p ro -ra ta ) pay to 
r e f le c t  the days worked at a lower ra te , during the same school year.
4
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SALARY GROUP
ila ry  P lan  E f fe c t iv e  1/10/92
Group 1 Group 2 Group 3
Annual Sa lary Biweekly Step Annual Sa lary Biweekly Step Annual Sa la ry Biweekly
1 25,852.00 990.50 I 29,568.00 1,132.88 1 34,147.00 1,308.32
2 27,421 .00 1,050.62 2 31 ,363.00 1,201.65 2 36,219.00 1 ,387.71
3 28,990.00 1,110.73 3 33,158.00 1,270.43 3 38,291.00 1 ,467.09
4 30,559.00 1,170.85 4 34,953.00 1 ,339.20 4 40,363.00 1,546.48
5 32,128.00 1,230.96 5 36,748.00 1 ,407.97 5 42,435.00 * 1,625.87
6 33,697.00 1,291 .08 6 38,543.00 1 ,476.75 6 44,507.00 1 ,705.25
7 35,266.00 1,351.19 7 40,338.00 1,545.52 7 46,579.00 1,784.64
8 36,835.00 1,411.31 8 42,133.00 1,614.30 8 48,651 .00 1 ,864.03
38,404.00 1,471.42 9 43,928.00 1 ,683.07 9 50,723.00 1 ,943.41
39,973.00 1,531 .54 10 45,723.00 1,751 .84 10 52,795.00 2,022.80
41,542.00 1,591.65 11 47,518.00 1,820.62 11 54,867.00 2,102.19
= 1,569.00 1,795.00 2,072.00
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SPECIAL EDUCATION DEPARTMENT HEAD
The most sen ior spec ia l education in s t ru c to r  at each school as o f  the date of
implementation of the OJE agreement sha l l be appointed Department Head,
subject to the fo l low ing  cond it ions:
1. The in s t r u c t o r 's  most recent ra t in g  must have been s a t is fa c to r y .
2. The in s t ru c to r  must possess a p ro fess iona l c e r t i f i c a t e .
3. I f  the most sen io r in s t ru c to r  at a p a r t ic u la r  school does not possess a 
pro fess iona l c e r t i f i c a t e  or does not wish to be a Department Head, the 
next most sen io r in s t ru c to r  w i l l  be appointed, sub ject to the p rov is ions  
o f Nos. 1 and 2 above.
I f  there i s  no in s t ru c to r  with a p ro fess iona l c e r t i f i c a t e  in  a schoo l, 
the Department Head sha ll be offered  to in s t ru c to r s  w ith an i n i t i a l  or 
p rov is iona l c e r t i f i c a t e  in order o f s e n io r i t y ,  sub jec t to No. 1 above.
4. A l l  Department Heads sha ll serve a probationary period as provided in 
A r t i c le  11, Section S ix . For purposes o f th is  subsection, the 
probationary sha l l be deemed to s ta r t  on the date of implementation of 
the OJE agreement.
5. S lo t t in g  sha ll be by the round-up method.
6. I f  a General Education Department Head is  from Specia l Education, such 
in d iv id ua l can compete with other spec ia l e o l a t i o n  in s t ru c to r s  in 
h is /he r school, but sha ll not have p re fe re n t ia l treatment based on 
General Education Department Head s ta tu s .
7. Future vacancies sha l l be f i l l e d  according to A r t i c l e  11, Section Four 
(b) o f the con trac t.
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SALARY PLACEMENT ON CHANGE IN STATUS 
(NOT APPLICABLE TO SLOTTING PURSUANT TO OJE IMPLEMENTATION)
1. When an employee has rece ived h is /he r p ro fess iona l c e r t i f i c a t e  which 
would e n t i t l e  him/her to move to a h igher sa la ry  group, step placement 
pursuant to sa id  movement sha l l be ca lcu la ted  by adding the amount o f the 
average annual increment o f the higher s a la ry  group to the employee's 
cu rren t annual sa la ry  and p lac ing  him/her on that step in  the higher 
sa la ry  group which i s  a t le a s t  equal to that amount. The new sa la ry  ra te  
w i l l  remain in  e f f e c t  through the end of the school year; there w i l l  be 
no decrease in the summer (p ro -ra ta ) pay to r e f l e c t  the school days 
worked a t the lower ra te .
The e f fe c t iv e  date o f the increase sha ll be the s t a r t  o f the payperiod on 
or a f te r  the date the p ro fess iona l c e r t i f i c a t e  i s  e f f e c t iv e  provided the 
employee immediately provides a copy of the p ro fess iona l c e r t i f i c a t e  to 
the School D ire c to r .  I f  the employee delays in p rov id ing a copy of the 
pro fess iona l c e r t i f i c a t e  to the School D ire c to r ,  the e f f e c t iv e  date of 
the increase sha ll be the s ta r t  of the payperiod fo l low ing  d e l iv e ry  of 
the c e r t i f i c a t e  to the D ire c to r .
2. An in s t ru c to r  who is  promoted to Department Head sha ll be placed on tha t 
step in  the higher sa la ry  group which is  an increase of at le a s t  the 
amount o f the average annual increment of the higher sa la ry  group.
3. When an employee tra n s fe rs  to a c l a s s i f i c a t i o n  in  a lower sa la ry  group in  
l ie u  of la y o f f ,  step placement sha ll be by the round-down method, i . e .  
the employee is  placed at that step in  the lower sa la ry  group which is  
c lo s e s t  to but not more than the annual sa la ry  he/she was rece iv ing  
imnediately p r io r  to the e f fe c t iv e  date o f the tra n s fe r .
4. When an employee moves, v o lu n ta r i ly  or in v o lu n ta r i ly  fo r  d i s c ip l in a r y  
reasons, to a c l a s s i f i c a t i o n  in  a lower sa la ry  group, he/she sha ll be 
placed on tha t step in the lower sa la ry  group which i s  a r r ived  a t by 
subtract ing  the average annual increment of the h igher sa la ry  group from 
the employee's annual sa la ry  immediately p r io r  to the e f f e c t iv e  date of 
the t ra n s fe r  and p lac ing  him/her on the step c lo se s t  to but not more than 
the re su lt in g  f ig u re .  Examples: 1) An employee with a pro fess iona l 
c e r t i f i c a t e  in h is /he r teaching area app lie s  fo r  and is  granted a 
trans fe r  to a d i f f e r e n t  teaching area where he/she has a p rov is iona l 
c e r t i f i c a t e .  2) A department head app lie s  fo r  and i s  granted a t ran s fe r  
to an in s t ru c to r  p o s it io n .  3) An employee i s  in v o lu n ta r i ly  trans fe rred  
to a d i f f e r e n t  teaching area or demoted from department head to 
in s t ru c to r  fo r  d i s c ip l in a r y  reasons.
5. When an in s t ru c to r  i s  a d m in is t ra t iv e ly  ( in v o lu n ta r i ly )  t ran s fe rred  to 
another school and is  requ ired to teach a d i f f e r e n t  sub ject or when an 
in s t ru c to r  i s  reassigned in  the same school and a change in subject is  
invo lved and such adm in is t ra t ive  t ran s fe r  or reassignment i s  unre lated to 
a reduction in fo rce , t ran s fe r  in  l ie u  o f la y o f f  or d i s c ip l in e ,  no sa la ry  
reduction sha ll occur i f  the in s t ru c to r  had a pro fess iona l c e r t i f i c a t e  in 
the former subject area and an i n i t i a l  or p rov is iona l c e r t i f i c a t e  in  the 
new sub ject area.
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In Witness Thereof 
The P a r t ie s  Execute This Agreement
For the State Vocational Federation of Teachers 
Local 4200A
American Federation of Teachers, AFL-CIO
By
Barry Scheinberg,"Negotiator
By
Ronald labe l hone , P re s id ed !
For the Board o f Education 
State of Connecticut
Baranne P. Murray, Negotiator
Uavid C. Sull ivan, Negotiator
Arthur luimby, Superintendent
John Manmx, Chairman
APPENDIX A
SALARY SCHEDULE FOR FULL-TIME TEACHERS
PAYPLAN/
GROUP STEP
EFFECTIVE
ANNUAL
8/24/90 through 8/22/91 
(+ 7%)
DAILY
BIWEEKLY (184th)
HOURLY 
(DAILY/7)
AVERAGE
INCREMENT
VS 01 01 24,880.00 953.26 135.22 19.32
VS 01 02 26,300.00 1 ,007.67 142.94 20.42
VS 01 03 27,043.00 1 ,036.14 146.98 21.00
VS 01 04 28,289.00 1 ,083.87 153.75 21 .97
VS 01 05 29,286.00 1,122.07 159.17 22.74
VS 01 06 30,337 .00 1,162.34 164.88 23.56
VS 01 07 32,551.00 1 ,247.17 176.91 25.28 1,654.00
VS 01 08 33,604.00 1 ,287.51 182.64 26.10
VS 01 09 34,652.00 1 ,327.67 188.33 26.91
VS 01 10 37,609.00 1 ,440.96 204.40 29.20
VS 01 11 39,172.00 1 ,500.85 212.90 30.42
VS 01 12 (1 2 A y 43,050.00 1 ,649.43 233.97 33.43
VS 01 13(12B) 44,726.00 1,713.64 243.08 34.73
Employees on Step 11 during the 1989-90 school year move to Step 12A on 
8/24/90 and from Step 12A to Step 12B on 2/22/91.
MISCELLANEOUS PAYMENT RATES
VOCATIONAL SCHOOL INSTRUCTOR HOURLY: VH 01 H 01 $ 13.50/H0UR
VOCATIONAL EVENING SCHOOL SUPERVISOR: V E 01 H 01 $ 17.00/H0UR
VOCATIONAL SCHOOL SUBSTITUTE INSTRUCTOR: VU 01 D 01 $ 70.00/DAY
DEPARTMENT HEAD DIFFERENTIAL: $1 ,000.OO/YEAR
TRADE INSTRUCTOR DIFFERENTIAL: $ 497.OO/YEAR
LONGEVITY RATES - 10 YEARS: $ 175.OO/SEMI-ANNUALLY
- 15 YEARS: $ 350.00/SEMI-ANNUALLY
- 20 YEARS: $ 525.OO/SEMI-ANNUALLY
- 25 YEARS: $ 700.00/SEMI-ANNUALLY
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APPENDIX A
SALARY SCHEDULE FOR FULL-TIME TEACHERS
EFFECTIVE 8/23/91 through 12/12/91
PAYPLAN/
GROUP STEP ANNUAL
(+ 6.5$) 
BIWEEKLY
DAILY 
(184 th)
HOURLY 
( DAILY/7)
AVERAGE
INCREMENT
VS 01 01 26,498.00 1,015.25 144.02 20.58
VS 01 02 28,010.00 1,073.18 152.23 21.75
VS 01 03 28,801 .00 1,103.49 156.53 22.37
VS 01 04 30,128.00 1 ,154.33 163.74 23.40
VS 01 05 31,190.00 1,195.02 169.52 24.22
VS 01 06 32,309.00 1,237.90 175.60 25.09
VS 01 07 34,667.00 1 ,328.24 188.41 26.92 1 ,762.00
VS 01 08 35,789.00 1 ,371.23 194.51 27.79
VS 01 09 36,905.00 1 ,413.99 200.58 28.66
VS 01 10 40,054.00 1 ,534.64 217.69 31 .10
VS 01 11 41 ,719.00 1,598.43 226.74 32.40
VS 01 12 (12 A) 45,849.00 1 ,756.67 249.18 35.60
VS 01 13(12B) 47,634.00 1 ,825.06 258.89 36.9'./
Employees on Step 11 during the 1990-91 school year move to Step 12A on 
8/23/91 and from Step 12A to Step 12B on 2/21/92.
MISCELLANEOUS PAYMENT RATES
VOCATIONAL SCHOOL INSTRUCTOR HOURLY: VH 01 H 01 
VOCATIONAL EVENING SCHOOL SUPERVISOR: VE 01 H 01 
VOCATIONAL SCHOOL SUBSTITUTE INSTRUCTOR: VU 01 D 01
$ 15.OO/HOUR 
$ 18.50/H0UR 
$ 75.00/DAY
DEPARTMENT HEAD DIFFERENTIAL: $1,000.OO/YEAR
TRADE INSTRUCTOR DIFFERENTIAL: $ 497.OO/YEAR
LONGEVITY RATES - 10 YEARS
- 15 YEARS
- 20 YEARS
- 25 YEARS
$ 175 .OO/SEMI-ANNUALLY 
$ 350.OO/SEMI-ANNUALLY 
$ 525 .OO/SEMI-ANNUALLY 
$ 700.00/SEMI-ANNUALLY
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APPENDIX A
SALARY SCHEDULE FOR FULL-TIME TEACHERS
EFFECTIVE 12/13/91 through 
(6.5% ROLLBACK)
1/9/92
PAYPLAN/
GROUP STEP ANNUAL BIWEEKLY
DAILY 
(784 th)
HOURLY 
{DAILY/7)
AVERAGE
INCREMENT
VS 01 01 24,880.00 953.26 135.22 19.32
VS 01 02 26,300.00 1 ,007.67 142.94 20.42
VS 01 03 27,043.00 1 ,036.14 146.98 21.00
VS 01 04 28,289.00 1 ,083.87 153.75 21 .97
VS 01 05 29,286.00 1,122.07 159.17 22.74
VS 07 06 30,337.00 1,162.34 164.88 23.56 1 ,654.00 9 «
VS 01 07 32,551.00 1 ,247.17 176.91 25.28
VS 01 08 33,604.00 1 ,287.51 182.64 26.10
VS 01 09 34,652.00 1 ,327.67 188.33 26.91
VS 01 10 37,609.00 1 ,440.96 204.40 29.20
VS 01 11 39,172.00 1 ,500.85 212.90 30.42
VS 01 12(12A) 43,050.00 1 ,649.43 233.97 33.43
VS 01 13(1 ZB) 44,726.00 1,713.64 243.08 34.73
Employees on Step 11 during the 1990-91 school year move to Step 12A on 
8/23/91 and from Step 12A to Step 12B on 2/21/92.
MISCELLANEOUS PAYMENT RATES
VOCATIONAL SCHOOL INSTRUCTOR HOURLY: 
VOCATIONAL EVENING SCHOOL SUPERVISOR: 
VOCATIONAL SCHOOL SUBSTITUTE INSTRUCTOR:
DEPARTMENT HEAD DIFFERENTIAL:
TRADE INSTRUCTOR DIFFERENTIAL:
LONGEVITY RATES - 10 YEARS:
- 15 YEARS:
- 20 YEARS:
- 25 YEARS
VH 01 H 01 $ 15.00/H0UR
VE 01 H 01 $ 18.50/H0UR
vu 01 D 01 $ 75.00/DAY
$1,000.OO/YEAR 
$ 497.OO/YEAR
$ 175. OO/SEMI-ANNUALLY 
$ 350.OO/SEMI-ANNUALLY
$ 525.OO/SEMI-ANNUALLY
$ 700.OO/SEMI-ANNUALLY
0178B/15
APPENDIX A
SALARY SCHEDULE FOR FULL-TIME TEACHERS
EFFECTIVE ON IMPLEMENTATION OF OJE - 1/10/92 THROUGH 8/20/92
PAYPLAN/
GROUP STEP ANNUAL BIWEEKLY
DAILY
(184th)
HOURLY
(DAILY/7)
VS 01 01 25,852.00 990.50 140.50 20.08
VS 01 02 27,421 .00 1,050.62 149.03 21.30
VS 01 03 28,990.00 1 ,110.73 157.56 22.51
VS 01 04 30,559.00 1,170.85 166.09 23.73
VS 01 05 32,128.00 1,230.96 174.61 24.95
VS 01 06 33,697.00 1,291.08 183.14 26.17
VS 01 07 35,266.00 1,351 .19 191 .67 27.39
VS 01 08 36,835.00 1,411.31 200.20 28.60
VS 01 09 38,404.00 1 ,471.42 208.72 29.82
VS 01 10 39,973.00 1,531.54 217.25 31.04
VS 01 11 41 ,542.00 1 ,591.65 225.78 32.26
VS 02 01 29,568.00 1,132.88 160.70 22.96
VS 02 02 31 ,363.00 1,201.65 170.46 24.36
VS 02 03 33,1 58.00 1 ,270.43 180.21 25.75
VS 02 04 34,953.00 1 ,339.20 189.97 27.14
VS 02 05 36,748.00 1 ,407.97 199.72 28.54
VS 02 06 38,543.00 1 ,476.75 209.48 29.93
VS 02 07 40,338.00 1 ,545.52 219.23 31.32
VS 02 08 42,133.00 1 ,614.30 228.99 32.72
VS 02 09 43,928.00 1 ,683.07 238.74 34.11
VS 02 10 45,723.00 1 ,751.84 248.50 35.50
VS 02 11 47,518.00 1,820.62 258.25 36.90
VS 03 01 34,147.00 1,308.32 185.59 26.52
VS 03 02 36,219.00 1 ,387.71 196.85 28.13
VS 03 03 38,291 .00 1,467.09 208.11 29.73
VS 03 04 40,363.00 1,546.48 219.37 31.34
VS 03 05 42,435.00 1 ,625.87 230.63 32.95
VS 03 06 44,507.00 1,705.25 241.89 34.56
VS 03 07 46,579.00 1,784.64 253.15 36.17
VS 03 08 48,651.00 1,864.03 264.41 37.78
VS 03 09 50,723.00 1,943.41 275.67 39.39
VS 03 10 52,795.00 2,022.80 286.93 41.00
VS 03 11 54,867.00 2,102.19 298.20 42.60
VS 04 0K12A) 43,050.00 1 ,649.43 233.97 33.43
VS 04 02(12B) 44,726.00 1,713.64 243.08 34.73
MISCELLANEOUS PAYMENT RATES
VOCATIONAL. SCHOOL INSTRUCTOR HOURLY: VH 01 H 01 $ 15 .OO/HOUR
VOCATIONAL. EVENING SCHOOL SUPERVISOR: VE 01 H 01 $ 18.5 O/HOUR
VOCATIONAL. SCHOOL SUBSTITUTE INSTRUCTOR: VU 01 D 01 $ 75.00/DAY
AVERAGE
1 ,569.00
1 ,795.00
2,072.00
TRADE INSTRUCTOR DIFFERENTIAL: $ 497.OO/YEAR
LONGEVITY RATES - 10 YEARS:
- 15 YEARS:
- 20 YEARS:
- 25 YEARS:
$ 175.OO/SEMI-ANNUALLY 
$ 350.OO/SEMI-ANNUALLY 
$ 525 .OO/SEMI-ANNUALLY 
$ 700.OO/SEMI-ANNUALLY
0178B/16
APPENDIX A
SALARY SCHEDULE FOR FULL-TIME TEACHERS
EFFECTIVE 8/21/92 - 7/8/93
(+ 6.5%)
PAYPLAN/
GROUP STEP ANNUAL BIWEEKLY
DAILY 
(184 th)
HOURLY 
( DAILY/7)
AVERAGE
INCREMENT
VS 01 01 27,533.00 1,054.91 149.64 21.38
VS 01 02 29,204.00 1 ,118.93 158.72 22.68
VS 01 03 30,875.00 1,182.96 167.80 23.98
VS 01 04 32,546.00 1,246.98 176.89 25.27
VS 01 05 34,217.00 1,311.00 185.97 26.57 1 ,671.00
VS 01 06 35,888.00 1 ,375.02 195.05 27.87
VS 01 07 37,559.00 1 ,439.05 204.13 29.17
VS 01 08 39,230.00 1 ,503.07 213.21 30.46
VS 01 09 40,901.00 1 ,567.09 222.29 31.76
VS 01 10 42,572.00 1 ,631 .12 231.37 33.06
VS 01 11 44,243.00 1 ,695.14 240.46 34.36
VS 02 01 31 ,490.00 1,206.52 171 .15 24.45
VS 02 02 33,402.00 1 ,279.78 181.54 25.94
VS 02 03 35.314.00 1 ,353.03 191.93 27.42
VS 02 04 37,225.00 1 ,426.25 202.31 28.91
VS 02 05 39,137.00 1 ,499.51 212.71 30.39 1 ,912.00
VS 02 06 41 ,049.00 1 ,572.76 223.10 31.88
VS 02 07 42,960.00 1 ,645.98 233.48 33.36
VS 02 08 44,872.00 1,719.24 243.87 34.84
VS 02 09 46,784.00 1 ,792.50 254.27 36.33
VS 02 10 48,695.00 1,865.71 264.65 37.81
VS 02 11 50,607.00 1,938.97 275.04 39.30
VS 03 01 36,367.00 1 ,393.38 197.65 28.24
VS 03 02 38,574.00 1,477.94 209.65 29.95
VS 03 03 40,780.00 1 ,562.46 221.64 31.67
VS 03 04 42,987.00 1 ,647.02 233.63 33.38
VS 03 05 45,194.00 1,731.58 245.62 35.09 2,207.00
VS 03 06 47,400.00 1 ,816.10 257.61 36.81
VS 03 07 49,607.00 1 ,900.66 269.61 38.52
VS 03 08 51 ,814.00 1 ,985.22 281.60 40.23
VS 03 09 54,020.00 2,069.74 293.59 41.95
VS 03 10 56,227.00 2,154.30 305.59 43.66
VS 03 11 58,434.00 2,238.86 317.58 45.37
VS 04 01 (12B) 47,634.00 1 ,825.06 258.89 36.99
MISCELLANEOUS PAYMENT RATES
VOCATIONAL SCHOOL INSTRUCTOR HOURLY: VH 01 H 01 $ 15 .OO/HOUR
VOCATIONAL EVENING SCHOOL SUPERVISOR: VE 01 H 01 $ 18.5 O/HOUR
VOCATIONAL SCHOOL SUBSTITUTE INSTRUCTOR: VU 01 D 01 $ 75.00/DAY
TRADE INSTRUCTOR DIFFERENTIAL: $ 497.OO/YEAR
LONGEVITY RATES - 10 YEARS: $ 175.OO/SEMI-ANNUALLY
15 YEARS: $ 350.OO/SEMI-ANNUALLY
20 YEARS: $ 525.OO/SEMI-ANNUALLY
25 YEARS: $ 700.00/SEMI-ANNUALLY
0178B/17
APPENDIX A
SALARY SCHEDULE FOR FULL-TIME TEACHERS
EFFECTIVE 7/9/93
<+ 4.5%)
PAYPLAN/
GROUP STEP ANNUAL BIWEEKLY
DAILY 
(184 th)
HOURLY 
( DAILY/7)
VS 01 01 28,772.00 1,102.38 156.37 22.34
VS 01 02 30,519.00 1 ,169.32 165.87 23.70
VS 01 03 32,265.00 1 ,236.21 175.36 25.06
VS 01 04 34,011 .00 1 ,303.11 184.85 26.41
VS 01 05 35,757.00 1 ,370.00 194.34 27.77
VS 01 06 37,503.00 1 ,436.90 203.83 29.12
VS 01 07 39,250.00 1,503.84 213.32 30.48
VS 01 08 40,996.00 1 ,570.73 222.81 31 .83
VS 01 09 42,742.00 1,637.63 232.30 33.19
VS 01 10 44,488.00 1 ,704.53 241.79 34.55
VS 01 11 46,234.00 1,771.42 251.28 35.90
VS 02 01 32,908.00 1 ,260.85 178.85 25.56
VS 02 02 34,906.00 1 ,337.40 189.71 27.11
VS 02 03 36,904.00 1 ,413.95 200.57 28.66
VS 02 04 38,901.00 1 ,490.46 211.42 30.21
VS 02 05 40,899.00 1 ,567.02 222.28 31 .76
VS 02 06 42,897.00 1 ,643.57 233.14 33.31
VS 02 07 44,894.00 1 ,720.08 243.99 34.86
VS 02 08 46,892.00 1 ,796.63 254.85 36.41
VS 02 09 48,890.00 1 ,873.19 265.71 37.96
VS 02 10 50,887.00 1 ,949.70 276.56 39.51
VS 02 11 52,885.00 2,026.25 287.42 41 .07
VS 03 01 38,004.00 1 ,456.10 206.55 29.51
VS 03 02 40,310.00 1 ,544.45 219.08 31.30
VS 03 03 42,616.00 1,632.80 231.61 33.09
VS 03 04 44,922.00 1,721 .15 244.15 34.88
VS 03 05 47,228.00 1 ,809.51 256.68 36.67
VS 03 06 49,533.00 1 ,897.82 269.21 38.46
VS 03 07 51 ,840.00 1 ,986.21 281.74 40.25
VS 03 08 54,146.00 2,074.56 294.28 42.04
VS 03 09 56,451.00 2,162.88 306.80 43.83
VS 03 10 58,758.00 2,251.27 319.34 45.63
VS 03 11 61,064.00 2,339.62 331.87 47.42
VS 04 01 49,778.00 1,907.21 270.54 38.65
AVERAGE
INCREMENT
1 ,747.00
1 ,998.00
2,306.00
MISCELLANEOUS PAYMENT RATES
VOCATIONAL SCHOOL INSTRUCTOR HOURLY: VH 01 H 01 $ 15.OO/HOUR
VOCATIONAL EVENING SCHOOL SUPERVISOR: VE 01 H 01 $ 18.5 O/HOUR
VOCATIONAL SCHOOL SUBSTITUTE INSTRUCTOR: VU 01 D 01 $ 75.00/DAY
TRADE INSTRUCTOR DIFFERENTIAL: $ 497.OO/YEAR
LONGEVITY RATES - 10 YEARS: $ 175.OO/SEMI-ANNUALLY
- 15 YEARS: $ 35O.OO/SEMI-ANNUALLY
- 20 YEARS: $ 525.OO/SEMI-ANNUALLY
- 25 YEARS: $ 700.OO/SEMI-ANNUALLY
0178B/18
